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Ingram 401(k) Plan

Your Retirement Plan Itinerary 

John Hancock Retirement Plan Services, LLC is also referred to as “John Hancock”.

John Hancock Retirement Plan Services, LLC offers plan administrative services and service 
programs through which a sponsor or administrator of a plan may invest in various investment 
options on behalf of plan participants. These investment options have not been individually 
selected by John Hancock Retirement Plan Services, LLC. John Hancock Trust Company, LLC 
provides trust and custodial services to such plans. 

NOT FDIC INSURED | MAY LOSE VALUE | NOT BANK GUARANTEED | NOT INSURED BY ANY 
GOVERNMENT AGENCY

© 2017 All rights reserved.

The content of this document is for general information only and is believed to be accurate and reliable as of 
posting date but may be subject to change. John Hancock does not provide investment, tax, or legal advice. 
Please consult your own independent advisor as to any investment, tax, or legal statements made herein.
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DAY 2
Reduce your debt. Finding the extra money today to save for tomorrow isn’t an 
easy task. Make paying off loans and credit cards a priority. Tackle higher interest 
rate loans first, or consolidate debt with lower-rate options. Eliminating debt can give 
you more control over your current spending and enable you to save more over the 
long-term.

DAY 3
Start contributing or increase your rate. Enrolling in the Plan, 
or increasing your contribution by even a small amount, can help you make 
considerable progress toward your retirement income goals. Review your budget, to 
see how much you can afford to save each month. In 2016, you can contribute up 
to $18,000 to your retirement plan account. Remember, even small amounts can go 
a long way toward meeting your goal. 

Beginning the year you turn age 50, you can make “catch-up” contributions to your 
retirement plan. That means for 2016, you can contribute an additional $6,000 
beyond the IRS contribution limit of $18,000, for a total of $24,000 per year.

Create a master itinerary

DAY 1 
Consider what retirement will cost. The amount you save for 
retirement will be significant. And, with retirement lasting 20 to 30 years or more, 
healthcare expenses will be among your  
largest expenditures.      

Did you know? The average total health care costs in retirement for a 
65-year-old healthy couple retiring this year and covered by Medicare and a 
supplemental insurance policy, will be $394,954*. For a 55-year-old couple 
retiring in 10 years, that figure rises to $463,849*. 

Embark on the best route

DAY 4
Take full advantage of the valuable benefit Morgan provides. Your 
company automatically contributes to the Retirement Savings Account (RSA) on your 
behalf. That means that you are receiving a contribution to your 401(k) Plan just for 
being a valued employee. And, while that RSA contribution is a great start, it is only 
the beginning.

Making individual contributions to your Morgan US Employees’ 401(k) Plan is vital 
to helping you reach your retirement destination. To help support your savings goals, 
Morgan will match 50% of the first 6% that you contribute to the plan. Remember, if 
you’re not contributing at least 6%, you’re missing out on free money.

DAY 5 
Asset allocation. One of the best ways to manage investment risk is by making 
sure you’ve properly allocated your assets. Diversification is an effective way to spread 
your money across a variety of asset classes and different investments. This approach 
allows you to take advantage of growth in different market sectors and can help guard 
your portfolio against the risk of investing in a single company or industry.*

Need help mapping out your investment portfolio?   
The plan offers some great tools including: 

• Target date funds. These fund options invest in a pre-determined mix of 
stocks, bonds, and cash equivalents, and use time to manage risk. You should choose 
the target date fund option whose date most closely matches the year in which you 
plan to retire. As your expected retirement date approaches, the fund automatically 
adjusts the asset allocation to invest more conservatively to help protect your assets. 
Keep in mind that the principal value is not guaranteed at anytime.   

• Automatic Rebalance. Over time, your investments performance can shift 
your asset allocation away from its target allocation. You can select the plan’s Auto 
Rebalance feature to regularly adjust the percentages of the assets in your portfolio 
back to your original allocations. The Auto Rebalance feature can be set to every 3, 6, or 
12 months.

You can make changes to your investment portfolio easily by visiting mylife.jhrps.
com. From the main menu select “View / Change My Investments”. You can also 
contact a Participant Services Representative by calling 800.294.3575.

* Total health care costs reflects health, dental, vision, co-pays, and all out-of-pocket expenses. 
Medicare includes Parts B and D. 

* It is assumed that Medicare subscribers paid Medicare taxes while employed, and therefore will 
not be responsible for Medicare Part A premiums.

The soaring costs of healthcare

 $394,954  
in 2016

$463,849  
in 2026

Get help along the way

Careful planning may lead to successful outcomes. Whether you’re 
looking for retirement guidance or advice, we offer the tools you need 
to be retirement ready.

DAY 6
Leverage expert advice. To help you develop an effective investment 
strategy, the Plan offers free, personalized investment advice through 
Morningstar® Retirement ManagerSM. With Morningstar Retirement Manager, 
you can feel confident that you are receiving expert recommendations from an 
independent, objective, registered investment advisor, Morningstar Associates.1

This online calculator can be accessed by visiting mylife.jhrps.com.

DAY 7
Build your investing knowledge. OnDemand Workshops provide you with 
practical guidance and expert insight on a variety of financial topics such as 
budgeting and investing.

Visit the learning center at mylife.jhrps.com. Here, you’ll find interactive planning 
tools, expert insight, and resources to help you stay informed about retirement 
planning.

DAY 8 
Get answers to plan questions. Call 800.294.3575 to speak with a 
John Hancock Participant Service Center Representative. Representatives are 
available between 8 a.m. and 10 p.m.  
Eastern time on New York Stock Exchange business days.  
For your protection, all calls are recorded.

DAY 9
Protect what you’ve saved. You’ve worked hard to grow your retirement 
savings. But, who will inherit those savings if the unexpected happens? You 
can elect, review, or change your beneficiary information at mylife.jhrps.com.

DAY 10
Stay connected. Update your mylife.jhrps.com profile with your email 
address to receive periodic plan updates and valuable retirement planning 
information. Download the free MyLifeNow mobile app to check balances, 
make transfers among investment options, and view updated contribution 
information on the go.

http://www.hvsfinancial.com, HealthView Services: 2015 Retirement Health Care Costs Data Report©

See the difference 2% can make!

5% contribution 7% contribution
35 years

$600,000

$400,000

$200,000

$0

 

$147,913

$517,697

$369,784

Assuming a $50,000 salary and a 7% rate of return, compounded annually. This hypothetical 
example represents no particular person or investment. It does not reflect the deduction of taxes or 
transaction costs and does not reflect dividend reinvestments. Individual circumtances may vary.
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TICKET

The average American over age 65 draws retirement income from 
multiple sources: Social Security, personal assets, work, and 

retirement savings. Given that Social Security may only account for 
35% of the income you need in retirement, your personal savings will 
most likely be your primary source of income during your retirement 
years. Another important source is your The Ingram  401(k) Plan.

Your retirement plan is an important tool in your financial toolbox.  
It allows you to contribute pre-tax dollars through an automatic payroll 
deduction. It also provides access to tools and resources to help you 
plan and save. Having a plan can make a big difference in how much 
you’ll accumulate for retirement.  

What if you don’t want to work  
at all during retirement?*†

*2012 Income of the Aged Chartbook (Social Security Administration, 2014).
NOTE: Totals do not necessarily equal the sum of the rounded components.
† For illustration only. Percentages represent no specific situation or investment.

The Ingram 401(k) Plan  
offers you an opportunity to PLAN AND SAVE

Your Retirement Funds

Ingram 401(K) Plan

Experts estimate that you’ll need 70% or more of your 
current salary annually in retirement to live comfortably. 

Nearly XX% of your coworkers are on track to replace 70% 
of their income annually in retirement. Are you one of them?  
Visit mylife.jhrps.com and view your retirement savings 
progress to be sure!

Take action today by reviewing your current retirement 
strategy, and the tools and resources the Ingram 401(K) 
provides. Small adjustments today could have a big impact 
on your retirement destination. 

Ingram 401(K) Plan

Will you be ready, 
when your retirement takes flight?

The Ingram 401(k) Plan  
is your ticket to retirement

Your Ticket

This campaign is focused around a travel theme which lays out an itinerary for Ingram 
associates to follow as they set their sights on making their retirement goals happen. 
The collateral is designed to be placed into a vinyl passport holder with three pockets 
for inserts and a barrel fold brochure. Overall, the campaign aims to create excitement 
about the journey toward retirement. 
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